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ANNUAL QUESTIONNAIRE
FOR MEMBER-INSTITUTES OF “STURGEON CULTURE” WORK GROUP 

Information as of December 31, 2006.
Full name of the institute
Director
NACEE liason-officer
WG “Sturgeon Culture” liason-officer
A coordinator of the WG within the institute
I. Works in “Sturgeon Culture” carried out by the institute within its own R&D and other programs (including those in cooperation with non-NACEE institutes).

R&D works, which were being done or were accomplished in 2006 (or those, where sturgeons were among other subjects of research)

	Titles of R&D work
	Status: underway or accomplished
	Amount of funding
	Source of funding

	1.
	
	
	

	2.
	
	
	

	3.
	
	
	


II. Works in “Sturgeon Culture” carried out by the institute within NACEE programs (including those in cooperation with non-NACEE institutes).

R&D works, which were being done or were accomplished in 2006 (or those, where sturgeons were among other subjects of research)

	Titles of R&D work
	Status: underway or accomplished
	Amount of funding
	Source of funding

	1.
	
	
	

	2.
	
	
	

	3.
	
	
	


III. Resources of the institute in 2006
Manpower resources
List of staff working in “Sturgeon Culture” (Full name, date of birth, position, education, academic degrees and titles, advanced training, specialization). This info is important to make up a database of “Sturgeon Culture” manpower resources in CEE. Please, highlight changes of the last year (acceptance and dismissal, getting of academic degrees and titles, advanced training and change of qualification, etc.).
Need for manpower to optimize (organize) works in “Sturgeon Culture” (please, specify a preferred specialization).
Material/ technical resources
Experimental and production units for sturgeon farming (capacity, type of water supply, water source, special fish-breeding equipment); laboratory (analytical equipment, equipment for physiological, microbiological, genetic, ultrasonographic, endoscopic studies); sturgeons (species, hybrids, age groups), feeds (artificial, live). Please, highlight changes of the last year (acquisition of equipment, rent of equipment or experimental/ production facilities, expansion (reduction) of sturgeon categories, changes in feed supplies, etc.). 
Need for material and technical resources to optimize (organize) works in “Sturgeon Culture” (please, specify limiting factors).
Info resources
Publications in “Sturgeon Culture” available at the institute (please, specify literature in international NACEE languages – English and Russian); own editions. 

Please, highlight changes of the last year (newly and previously issued and translated publications, articles in Internet and periodicals, own editions, etc.).
Need for info resources to optimize (organize) works in “Sturgeon Culture” (please, specify limiting factors).
Participation in scientific and other “Sturgeon Culture” related events (including as organizer) and practical results of this participation.  

IV. Censorious remarks on the work of the “Sturgeon Culture” group and the lead institute.
1. Work evaluation of the lead institute of WG “Sturgeon Culture”:

Bad
Satisfactory
Good
Excellent
2. Work evaluation of other member-institutes of WG “Sturgeon Culture”:
Bad
Satisfactory
Good
Excellent
3. Work evaluation of Your own institute of WG “Sturgeon Culture”:
Bad
Satisfactory
Good
Excellent
4. Limiting factors for active work of the WG “Sturgeon Culture”:

· Short period of existence of the Work Group, and insufficient competence in  mutually beneficial activities; 
· Insufficient interest in research of “Sturgeon Culture” problems;
· No understanding of real ways of mutually beneficial collaboration;
· Insufficient competence in specificities and differences of R&D at “Sturgeon Culture” member-institutes and generally in NACEE;
· Other (please, specify).
V. Positive tendencies in WG “Sturgeon Culture” and beneficial results of participation in the Work Group. 
VI. Suggestions for the WG “Sturgeon Culture” program:
· Themes of R&D works and possible sources of funding;
· Own experience of interest to other NACEE member-institutes (in details);
· Need for (availability of) advanced training of the permanent staff;
· Need for (availability of) conferences, exhibitions, seminars, etc.;
· Need for (availability of) biological material exchange (in details);
· Other.
